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A CLE

PREAMBLE

A. This Agreement is entered into this éﬁég’ day of
. 72.;[ 1972, by and between the Board of Education of

the Bofough of Spotswood, New Jersey, hereinafter called the

“Board, " and the Spotswood Education Association, herein-
after called the "Association;” in consideration of the
following mutual covenants, it is hereby agreed as follows:

8. The parties agree to follow the procedures outlined
 in this Agreement and to use no other channels to resolve
any questions or proposals in this Agreement until the pro-
cedures within this Agreement are fully exhausted,

A CLE

RE TI

aA. The Board hereby recognizes the Association as the
exclusive and sole representative for collective negotiation
concerning the terms and conditions of employment fox all
certificated personnel, whether under contract, or leave,
employed or to be employed, by the Board, including:

1. Classroom Teachers

2. Rurses

‘3. Special Teachers who are on salary guide.
4. Librarian

B. Unleas otherwise indicated, the term *reachers, "
when used hereinafter in this Agreement, shall refer to all
professional employees represented by the Association in
the negotiating unit as above defined. References to nale
teachers shall include female teachers.




. A rhe yaxtins ag:ee to. en&ar into aollowtivs n-gotinn
eiem: in accordance with Chapter 303, Public Laws of 1968,
in a gaaa faith effort to reach agrtauant on -utt-ru con~
cerning the terms and conditions of teacher's suployment,
Such nagetiatiamn shall begin nn later than October 1st of e
the calendar year preceding the calendar year in vhich this .
 Agreenment expires, Any Agreement so negotiated shall be

reduced to writing, be signed by the Board and the BN
Association, and be adopted by the Board. The signature of |
- the Association shall be puxtuhnt to anthoxi:ation rtuuivad Bl
from thm unﬁhcrshxp. o S ‘

a. !aithcr party 1n any nnqotintiona -htll have anw R
control over the selection of the negotiation xoprcaantativua o &
of the other party. The parties pledge that their ttpxcannta— ‘
tive ahnll.hu clothed with all the necessary power and
authority to conaider proposals, and make eonatcr-pzopocal:
in thh eears. of nogotiatienn. *

Euxpoat.

i 1. The pnryesa of thia procoﬂu:a is to secure,
at the 1uwcst possible lavel, eguivalent solutions to the
problems which way arise affecting the terms aua.eonditiaas
of the employment of certificated classroom teachers as set .
forth in this Agreement or in thn lonrd'a po&iaicn qov-xniag
such anpleyncu. ‘ : ,




2. Nothing herein contained shall:-be construed f‘7v‘

as limiting the xight of any teacher having a grievance to
discusa the matter informally with any appropriate member
of the administration and having the grievance adjuated

without intervention of the Association, provided the ad- :
justment is not inconsisteat with the terms of this Agreement
and that the Association has been given the opportunity teo

be present at such adjustwment, 1f so desired by the grievant.

B. Definitions.

1. A "grievance®” shall mean a claim by a
certificated classroom teacher or teachers that there has
been a misinterpretation, misapplication or a violation of
the Board policy, or an administrative decision affecting
him; except that the term “qrinvnnca' shnll not apply to:

- a. Any matter for which a method of re-
view is 9rascribcd by law;

b, Any rule or :egulation of the sState
Commissioner of Education; -

¢. any bylaw of the Board of Education;

d. Any matter which, according to law,
is either beyond the scope of the Board authority or limited
to unilateral action of the Board alone;

e. A ¢omp1aint of a non-tenure teacher
which arises by reason of his not deing re-employed.

A grisvance to be considered under this
procedure must be initiated by the smployee within thirty
~ (30) calendar days of its occurrence.

, 2. An “"aggrieved person” or a “grievant® is
that person or persons aaking the claim.

3. A pa:ty in interest” is the person or per-
sons making the claim, or any person against whoa action
wight be taken in order to xenolvu the claim.

C. Rnprua-ntatiun.
| 1. Any gricvant nny be ztp:---ntod at any

stage of the grievance procedure by himself, or at his aptian
by a rnprescntltivc nalaatod or approvua hy th! Ansociatinn
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2. vhen the grievant 1; not so reprcsnntﬁé. thn.  
Aasoaiatien may bc present, but may not state its viuw;. ‘

3. Mo reprisals of hny kind shall be tnknn by
the Board or by any member of the administration against
any party in interest, any building representative, any
member of the Association'’s Committee on Professional Rights
and ncapauaibilititn (hereinafter referred to as the PR&R
Committee) or any other participant in the g:iovanco pro-
cedure by reason of aneh partiaipaticn.

D. Pxocadnx‘.i

1. It is agreed by both parties that these pro-
eeedingn will be kept as informal and as confidential as
may be appropriate at any level of this procedure.

2. Pailure at any step of this procedure to
communicate the decision on a grievance within the specified
time limits shall permit the grievant to proceed to the next
step. PFailure at any step of this procedure to appeal a
grievance to the next step within the specified time liuts
shall be deemed to be accoptnnet of the decision rendered
at this Bttp.

3. It is understood that teachers shall, during
and notwithstanding the pendency of any grievance, continue
to observe all assignments and applicable rules and regula-
tions of the Board until such grievance and any effect
thereof shall have been fully determined.

processed as rayidly as poasihlc. the number of days indicated
at each lavel shall be considered as a maximum and every ‘
effort should be made to expedite the procesa, The time
limits spccif&ud may, however, be extended by mutual agree-
mt& g .

$. In the event a grievance is filed at such
time that it cannot be processed through all the steps in
this grievance procedure by the end of the school year and,
if left unresolved until the beginning of the following school
year, could result in irreparable harm to a party in interest,
the time limits set forth herein may be reduced by mutual
agreement s0 that the grievance procedure may be exhausted
prior to the ¢nd of the school year or as soon thereafter as
it may be practicable. é
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o utiw* with thn abjeatiw 92 xamlviaq the uttnr intomll

" has been xendered within five (5) school days after the pre-.

(3.) A tamher with a grievance nlall uut dise\‘aﬂ it.
_ w:l.t.h his yxmipn& or immediate superior, eithexr direct! 3
 4f he so desives, through his designated Maociltien :«pxam'

@ If the aggriem person is mot satisfied wi.th th o

- results of tiw informal discussion of his grievance in o
 part (1), or if no decision has been rendered within twe (
school days. after yreuntatim ©f the grievance at such in-
formal discussion, he shall set forth his grievance in writ-
ing to the principal specifying the nature of his grimnm;
.- and the reason for his dissatisfaction with the decision
reached by the principal or immediate superior. The p:tmipa"
or immediate superior shall commanicate his «enm to the
-mnyleyn in writing within three (3) school days of his
eu.pt of tha writtm griwmm.. ,

b M

(1) If the aqqruné mm is not nt.hn-d with tho

dispoaition of his grievance at ‘Level One, or if mo decision -

soautm cz the griwma i.n witwg ta ‘the. principal or '

» the chn.rm of t.ho xmitte ”withia ﬂ.vc (s) whoel

. days after the ‘decision’ a& :.”'43. One, or ten (10) school
days after the grievance was praunua at :wnl, o«. which-
ever is soomer. ¥ithin five (5) school days afl
the written grievance the Chairman of tht
with the consent of t.lu grievmt. mm L
intandm of semxs. P S

é&mitt“ u.y,
o 'tht sw-

(2) m ﬁupuim-ndmt ahau xuqmt A mport on the

grievance from the principal or imwediate superior and he i
. shall confer with the concerned parties, ‘which ey include

the Association xamamtntiw if the grime 30 desires.

He shall attempt to resolve the matter as quickly as possible, 1
but within a period not to exceed ten (10) school ‘days. T™he.
Superintendent shall communicate his decision in writing, B

- along with mpportim reasons, to the mplayu. .to the.
. principal or imauta mpa:ie:. amd m Chairman of the
‘ rm Committes. ~ = L

X




" man of the PR&R Committee wmay, ‘with the consent of tha

(1) If the lqgri:vod pouon 13 nct utisﬂnd wiﬁk

disposition of his grievance at Level Two, or if no dcéiuien N

' has been rendered within tem (10)- ‘achool days after. »mcci.pt
 of the grievance by the 3up¢rim;ondmt of schools, the ir-

grievant, refer the grlamm to the Spotswood Board of Edw- ‘
eation, which shall be fmishea with all pertinemt written -
information ae@mlaud a.t. pxavimu hveln éonccminq the
griwamoﬁ ;

(3) The erd of Edmtim. or: n eomittn thcno! . S
shall review the grimm and shall, at the request of aithnr
the grievant or the Board, ‘hold a hmiag with the grievant.
_The Association mprouatuun may be present at the hearing
‘at the reguest of the grievant. A decision shall be made in
writing within thirty (30) enlm&t days of receipt of the
grievance by the Board, or of the date of the hearing with
th- griwant. vhichever mn hmr.

. (1) 1£ the aqu'i.avad mm iﬂ not utuud with the

, diapesium of his grievance at Level Three, or 4if no de-

cision has been rendered within thirty (30) calendar days

after the grievance was received by the Board of Educatiom,

he may, within five (5) school days after the receipt of the

Board's decision, reguest in writing that the Chairman of the
PR&R Committee submit his gxiwmet to arbitration within

. fifteen (15) school days uﬂmx r&eeipt e! the request by

the mri.md person. R

(2) wWithin ten (10) zehool dnyt aﬂ:or such written

notice of submission to arbitration, the Board and the PRAR
Committee shall attempt to agree upon a mutually acceptable
- arbitrator and shall obtain a commitment from said arbitrator
to serve. If the parties in interest are unable to agree
upon an arbitrator or to obtain such a commitment within the
specified period, a reguest for a list of arbitrators may be
made to the American Arbitration Association by either party.
The parties in interest shall then be¢ bound by the rules

and procedures of the American Arbitration Association i.a
the uleetim of an arbitrater. :

(3) The axb!.trutor 50 ulwted aha].l confer vith the
representatives of the noard am thn Pm Committes nnd hold
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hearings promptly and shall issue his decision not later than
twenty (20) calendar days of the close of the hearings, or if
oral hearings have been waived, then from the date the final
statements and proofs on the issues are submitted to him,

The arbitrator's decision shall be in writing and shall set
forth his findings of fact, reasoning and conclusions on the
jssues submitted. The arbitrator shall be without power or
authority to make any decision which requires the commizsion
of an act prohibited by law or which is violative of the
terms of this Agreement. The decision of the arbitrator shall
be submitted to the Board and to the Association and shall
be final and binding on the parties in interest.

E. Miscellaneous.

1. All documents, communications and records
dealing with the processing of a grievance shall be filed in
a separate grievance file and shall not be kept in the
personnel file of any of the participants.

2. Porms for filing grievances, serving notices,
taking appeals, making reports and recommendations, and other
necessary documents, shall be prepared jointly by the Super-
intendent and the Association and give appropriate distribu~
tion so as to facilitate operation of the grievance procedure.

3. All meetings and hearings under this pro-
cedure shall not be conducted in public and shall include
only such parties in interest and their designated or selected
representatives heretofore referred to in this Procedure.

A sabbatical leave may be granted to a teacher by the
Board for study (provided such study is in an accredited in-
stitution of higher learning) or for travel, or for other
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reasons of value to the school system, subject to the followe
ing conditions:

1. That denial of a sabbatical leave by the Board
shall not be subject to the Grievance Procedure.

2. If there are sufficient gualified applicants,
sabbatical leaves may be granted to a maximum of two teachers
at any one time.

3. Reguests for sabbatical leave must be received
by the Superintendent in writing in such form as may be
mutually agreed on by the Association and the Superintendent,
no later than December 1, and action must be taken on all
such requests no later than February 1, of the school year
preceding the school year for which the sabbatical leave is
reguired.

4. The teacher’mnat‘have completed at least seven
{7) full yearsz of service in the Spotswood School District.

$. A teacher on sabbatical leave (either for one-
half (%) of a school year or for a full school year shall be
paid by the Board at fifty (50%) percent of the salary rate
which he would have received if he had remained on active
duty, if said leave is for study, and at twenty-five (23%)
percent if for travel or other reason.

6. Upon return from sabbatical leave, a teacher
shall be placed on the salary schedule at the level which he
would have achieved had he remained actively employed in the
pystem during the period of his absence.

7. Upon return from a sabbatical leave, a teacher
will guarantee to stay in the school system for a minimum of
two years. If the teacher should decide not to stay for the
two year period, such teacher amust reimburse the Board for
the gross salary received during his sabbatical. This xe-
payment may be walved at the discretion of the Board. Method
of repayment would be decided upon by wutual agreement be-
tween the teacher and Board.
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A ‘ L E \'

A. All teachers employed shall be entitled to tem (10)
sick leave days each school year as of the first official
day of said school year. Unused sick leave days shall be
accumulated from year to year with no maximum limit.

B. Teachers with five (5) or more years of service in
Spotswood vho reguire zick leave in excess of their accumulated
sick leave days will receive the difference in pay between
their salary and that of a qualified substitute up to ninety
(20) days. ‘

C. All teachers claiming sick leave in excess of that
provided for shall be granted a leave of absence without pay.
For a prolonged absence in excess of the sick leave provided
for, a doctor's certificate shall be recuired monthly to
continue the leave of absence.

D. Teachers shall be given a writtem accounting of
accunulated sick leave days not later than Septeumber 30th of
each school year.

Az of the beginning of the 1971-72 and 1972~73 schoel
years, teachers zhall be entitled to the following temporary
non~accusulative leaves of absence each achool year:

1. Three (3) days leave of absence with full pay
for personal, legal, business, houzehold or family matters
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which require absence during school hours. Written notifica-
tion to the teacher's principal or other immediate superior
for personal leave shall be made at least twenty-four (24)
hours before taking such leave and the applicant for such
leave shall not be reguired to state the reason for such
leave other than he is taking it under this Section. In the
case of emergencies, the twenty-four (24) hour notice may be
vaived but the reason must be stated. On any particular day,
up to three (3) teachers im the district will be permitted
to take personal leave with no approval. If the number of
teachers requesting perasonal leave axceeds three (3) on any
particular day, the additional requests may be granted at
the discretion of the Superintendemt. A teacher shall dbe
notified on the day of the reguast whether he shall have to
wait for the decision of the Superintendent.

2. Up to two (2) days each year without pay
for two (2) representatives of the Association to attemd
conferences and conventions of the state and natiomal
affiliated organizations, (NJEA, NEA, MCEA), or one (1) day
at each of two (2) of the named organizations. This leave
will net be deducted from pnraoanl'dayn leave.

3. Time n»cnsanry. with full pay, for appearances
in any legal proceeding connected with the teachex's ewmploy-
‘ment or with the achool system, or in any legal proceeding
if the teacher is required by law to attend.

4. Up to five (5) days at any one time, with
full pay, in the event of the death of a teacher's spouse,
child, parent, brother or sister, Up to three (3) days at
any one time, with full pay, in the event of the death of
the teacher's son-in-law, daughter-in-~law, father-in-law,
mother~in-law, brother-in-law, sister—-in-law, and at the
‘discretion of the Superintendent, any other member of the
immediate household.

S $. Time necessary up to twe {2) veeks for persons
calluﬂ into military active duty of any unit of the United
States Reserves or the National Guard, provided such obliga~-
tions cannot be fulfilled on days when school is not in
session. A teacher shall be paid his regular pay in addition
to any pay vwhich he rcmeives from the Etate or Pederal
Governaent.

6. Other leaves of absence with pay, which may in-
‘clude serious illness of a member of the teacher’s immediate
family, may be granted by the Board for good reasom, or in
the case of emergency leave, by the Superintendent.




ARTICLE VIIT

aA. A leave of absence without pay of up to two (2)
years may be granted to any teacher vho joins the Peace Corps,
VISTA, National Teacher Corps, Or serves as an exchange
teacher or overseas teacher, aad iz a full-time participant
in either of such programs, Or accepts a Pulbright sScholar-
ship. '

B. A teacher on tenure way be granted a leave of absence
without pay for up to one(l) year to teach in an accredited
college or university.

C. Military leave without pay shall be granted to any
teacher vho ia inducted or enlists in any branch of the Armed
Forces of the United states for the period of said induction
or initial enlistment. '

D. Leave without pay way be granted to a teacher vhose
spouse is inducted or enlists in any branch of the Armed
Forces of the United states.

8.

1. A teacher shall nctify the superintendent of
her pregnancy as soon as it is medically confirmed. Said
teacher may request a maternity leave without pay. Said
leave shall be granted to any tenure teacher requesting a
maternity leave, and may be granted to a non~tenure teacher
if recommended by the superintendent and approved by the
Board. Such leave is to be effective at the end of the
school month nearest to the seventh (7th) month of pregnancy,
unless the physical condition of the employee requires an
sarlier effective date. Such earlier leave shall be granted
either on the reguest of the teacher or the request of the
Superintendent with the approval of the Board. A normsal
maternity leave of absence shall end on the firat school day
in September, which is not less than eight (8) nor more tham
twenty-four (24) months after the effective date of leave.
jpon the recommendation of the superintendent and the approval
of the Board, a teacher may leave at a later date or retura
at an earlier date than provided herewith.
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| ii"igmi gnume tox wma ire to tmnﬁtﬁ to anot.hcz bnimm my 1
At t M awh dcsi.n v:lth thn s@'rintm». ‘. “}

ﬂ pmfexam. | o

¢, The wi.sh« at?if-m in&ividm mma way be hmorm

iwm there is a vacancy and to the extent xhat the txmtor

 does mot conflict with the mumetiml requirements and

| best interests of the school systml. as determined’. |
) smxutmdmt af Wu. Sk BTTY

| a. ,‘ﬂm dmumn ’by m sapnxiataadmt mmtu tms-

nu M rmsigmﬁt is mt. subjmt to the qri«mt pro-

ﬁ, lt is m«rum ana agr«d tha |
;gtrdm any transfers and reass ignments will o
‘with m swmtmdtat of sahwla amd tha mxé oz Education. L

a. ?ams a’hnll imdutﬂy prext cases of Au-“ltfh

- uuﬁm by ma in ameets.uu wj.t.h t,hoi.r cnpl.oymt to




B. Upon rmoiv&ag ‘this reporxt, the pxinaipal smn mﬁy 1
the Superintendent who may comply with any reasonable request
from the teacher's counsel for informatiom in the possession
of the Superintendent of Schools :nlat.ing to the meiﬂtm 9:
tha pazaons invulwd V

A. A teacher ahal.l 'bu reinbumad by the Board's Inaurmtj A
Company or by the Board for the reasonable cost of any cloth-
ing or other personal property danaged or destroyed &s &
result of an assault suffered by a teacher while the teacher
was acting in the dimhargc of his duties within the scops
of his employment. ‘#ach it;m for ‘which ¢ sation is re-
guested must be reported to the bailding" principal or

 immediate superior within three (3) days of the assault.

This time limit must be met unless the teacher is incapnbh

.....

M ﬂling mmh tmrt u a mault nt thq asunlt. |

B. The a.fo:mntimd dm not apply to m vchiehs. ‘

A. Professionsl Wam 'suwz? mymt?mt ‘
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1. The Board agrees to deduct from the salaries
of its teachers dues for the Spotswood :zducation Association,
the Middlesex County iducation Azsociation, the New Jersey
iducation Association or the National :Education Associationm,
or any one or any combination of such Associations as said
teachers individually and voluntarily authorize the Board to
deduct. Such deductions shall be made in compliance with
Chapter 310, Public Laws of 1967 (NMJSA 52:14-15,9%9e) and under
rules establiszhed by the State Department of tducation. Said
monies together with records of any corrections shall be
transmitted to the Treasurer of the Spotswood Education
Association each month following the monthly pay period in
vhich deductions were made. The Association Treasurer shall
disburse such monies to the appropriate association or
associations. Teachers authorizations shall be in writing on
a forwm provided by the Associatiomn.

2. tach of the assoclations authorized on the
form shall certify to the Board, in writing, the current rate
of its membership dues. Any azsociation which shall change
the rate of its membership dues shall give the Board written
notice thirty (30) days prior to the effective date of such
change.

3. Additional authorizations for dues deduction
may be received after August 1 under rules established by
the State Department of Education.

4. The filing of notice of a teacher’'s withdrawal
shall be prior to December 1 and becoune effeotive to halt
deductions as of January 1 next succeeding the date on which
notice of withdrawal is filed.

B, at the beginning of each academic year, teacherm may
£i1l1l out a form to reguest a summer payment plan. This plan
instructs the Board to deduct ten (10X) percent of each month's
gross salary from the teacher's pay and the total amount
deducted will be given to the teacher on the day that he is
dismissed for the summer. Once a teacher agrees to initiate
the summer payment plan, the agreement may not be altered by
the Board or the teacher during the academic year.
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A. Beginning with the 1970-1971 ‘school year, the Board
agrees at all times to maintain an adeguate ‘1ist of sub~
stitute teachers. Teachers shall’ call a telephone answering
- service, as soon as possible, te report unavailability to
work, Once a teacher has report ed unavailability, it shall
be the responsibility of the administration to arrange for a
substitute. Substitutes shall be paid for a regular teach-
ing day at the rate of tvwenty-two ($22) dollaxs per day. At |
" ¢he end of three consecutive days at the aame teaching statiom |
' the rate will be tventy-five ($25) dollars per day. R

B. It is desirable for each teacher to have an uninter-
rupted preparation period each day. The practice of using
a regular teacher as a substitute, thereby depriving himef |
his preparation period, is undesirable and shall be discouraged;
In those cases vhere regular substitutes are not available,
regular teachers who volunteer nay be used as substitutes
during their regular non-teaching time. In the absence of
‘volunteers, a teacher may be assigned to sexve as a substitute.
volunteers and assigned teachers way choose to credit these
periods up to a total of ten (10) periods which shall en-
title him to ene (1) additional persopal business day to be
taken before the end of the current school year. Such
coverage shall be arranged by the Principal of the School in
question and shall be distributed as equitably as possible
among the teachers in said school. - o

C. Except in extreme emergencies, special teachers,
(art, music, physical education, and reading~-helping teachers)
will not be reguired to substitute for a regular teacher
except under the conditions of Section B above. It shall ba
the responsibility of the building Principal to determine
the emergency. Should a special teacher e used as a vhole
day substitute, said teacher shall receive credit for one
period towards an additional personal business day as per
section B above. B ‘f ‘ ’

p. 1f a building Principal decides to split up a class

and send students to other teachers' rooms vhen substitutes
" are not available, this will not be subject to grievance.
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E. If a substitute cannot be obtained for a special
teacher, thereby causing a cancellation of their classes and
a loss of preparation periods for the regular teachers whose
students would be in their classes, then the regular teacher
may credit these periods towardes an additional personal
business day as per Section B above,

ARTTI C‘L,E Xv

MISCELLANEQOUS COMPENSATION

A. Extra-Curricular Compensation:

1. Teacher participation in extra~-curricular
activities shall be voluntary, and shall be compensated
according to the rate of pay specified.

2. The following activities represent the types
of activities for extra payment:

Audio~Vizual Aids (Appleby School) $100.00
Class Advisor (Eighth Grade ~ Memorial

School) 120.00
~Intramurals 250.00
Bafety Patrol - Memorial School 175.00

Appleby School 175.00
School Newspaper v 240.00
Student Council 290.00

B. Payment for Transportation:

Teachers who may be required to use their own
automobiles in the performance of their duties and teachers
who are assigned to more than one (1) school shall be re~
imbursed for all such travel at the yearly rate of $100.00.
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7.

2.’

‘t
S,
6.

/8.
9.
0.
1.

3.

The Board will pay the full cost of tuition and
other reasonable expenses incurred in connection with any )
courses, workshops, seminars, conferences, in-service train-
ing sessionz, or other such sessions which a presently
gertified teacher is requested by the Administration to take.
This does not cover courses necessary for certification.

CLas8 I

CLASS IV _CLASS ¥
7,160 8,060 ‘ 8,350 8,700 9,100
7,400 8,350 8,700 o 9.050 9,450
8,100 - 9,050 o 9,400 = 9,750 19,150
8,450 9,400 S 9,750 10,100 10,550
8,800 = 9,750 ie,100 10,450 10,950
9,150 10,125 16,450 10,823 11,350
9,975 10,925 33,225 13,628 12,250
10,400 11,350 ~  11,6%0 12,080 12,700
10,825 < A1X,71% 12,075 12,500 13,150
11,25 12,200 - 12,500 12,950 13,6830
11,750 12,700 . 13,000 13,450 14,150
Class I Non~Degree Class IV Master's
Class I1 Bachelor's ., Class V Master's plus J0*s

Class IXI Banhclnx‘ plum 15* clans vz Doctorate

*  The 15 eredits are ‘to be in an advanncd dagreq pxugr:-.

#* The 30 credits are to be any graduate c:tditz accumulated
after the Hamter 8 D@gxam. :

Teachers will be paid twiae manthly, on the lSth and the last
day of the month.. xf the 15th or the last day of the month
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falls on a weekend or on a holiday, the teacher will be paid
on the working day preceding the weekend or holiday. 1In the
month of June, the second check will b2 paid on the day the
teachers are dismissed for the summex. Any change in the
above procedure will be done after consultation with the
Association.

A. As of the beginning of the 1971-72 school year, the
Board shall provide the health~care insurance protection
designated below. The Board shall pay the full premium for
sach teacher and in cases vhere appropriate for family-plan
insurance coverage.

1, For each teacher who remains in the employ
of the Board for the full school year, the Board shall make
payment of insurance premiums to provide insurance coverage
for the full twelve (12) month period commencing September
lst and ending August 3lst. & teacher joining the systenm
during the year shall be enrolled as szoon as the enrellment
period allows, :

2. Provision of the health-care insurance pro-
gram shall be detailed in master policies and contracts and
shall incluode:

a. Hospitalization - Blue Cross

b. Surgical - Blue Shield

<. Laboratory fees,

* diagnostic expenses,
and therapy treatment - Rider J (Blue
Cross)

d. Major Medical -~ Prudential

B. Should the Board decide to change insurance carriers,
it shall do so under the following stipulations:







 A. Non~tenure tuehnx: nhal:t be. evaluated by'n schot '1  |
administrator at least three (3) times each school ym u
be followed in nah huum by m wuutm :oport. S

B. All mi‘wrlng er abumtm of the work pcrﬁamma
of a teacher shall be conducted. mly md with the 1m
knowledge of the teacher.

C. A teacher -mn ’bc gi.m l my of w class visu.

L or. evaluation zeport pmptrod by his evaluator at least one |
(1) day before any confersnce to discuss it. Ne report shall |

be submitted to the central office, placed in the teacher's

" file or otherwise acted upon without prior comfexence with
the teacher. Mo teacher shall be& ‘required to uga a Manl:"

- unlmti.m mmn.

" A. Each uwm shull be placed on his prep step of o
the salary scheduls as of the beginning of the 1971-1972
acm:l mr in aaeerémm with Pumnph 2, ‘bﬂu

B. i:udit up to m mmm ‘the tmi (10) step a: ’
any salary level on the Teacher Salary sMJ.‘ shall be
given for previous cutside teaching expes lepoe in a dyly '
accredited school upon initial m Loyment AR h
with the provisions of the salary gu [de, €
experience shnn be. qim in thn ﬁallwhf

1. Credit for milimy
exceed four (4) ymu. \ I
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2. Military experience shall be included with
previous teaching experience so that the total of both will
not exceed the tenth (l10th) step of any salary guide.®

3. A teacher shall be given one year‘'s military
credit upon initial employment. For each year of continued
employment an additicnal year of military experience shall
be given until the teacher receives all the military credit
due him.

4. At the discretion of the Superintendent a
teacher may be given more military credit than is provided
for in the above section 30 long as the total credit does
not exceed four (4) years. ,

C. A teacher may be given credit not to exceed (2)
years for Peace Corps, VISTA, or Mational Teacher Corps work
and time spent om a Pulbright Scholarship upon initial
employment. Refusal of such credit shall not be subject to
the Grievance Procedure after the teacher is employed. Such
credit, if given, shall be included with previous teaching
experience and military experience so that the total of all
credit shall not exceed the tenth (10th) step of amy salary
guide.

D. Teachers with previous experience in the Spotswood
School District shall, upon returaing to the system, receive
full credit em the salary schedule for all outside teaching
experience and military experience® up to the maximim set
forth in Section A above. Teachers who leave spotswoed for
Peace Corps, VISTA or Hational Teacher Corps work, or to
spend time on a Pulbright scholarship, shall, upem returning
to Spotswood, receive up to two (2) years credit for this
work. BSuch teachers who have not been engaged in otherx
teaching or the other activities indicated above shall, upomn
returning to the District, be restored to the next position
on the salary schedule above that at which they left,

E. At the discretion of the Superintendent, all pre-
viously accumulated sick leave days may be restored to return-
ing teachers who have previously taught in Spotswood. This
is not subject to the Grievance Procedure. '

F. Teachers with previous teaching experience in the

Spotswood School District who had tenure way, upon retuxn-
ing to the District, have their tenure restored.
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@. Teachers shall receive their contract and salary

status in writing for the ensuing year no later than April
lst,

* To receive credit for a full year‘'s teaching experience
a teacher must have taught at least one hundred (100) éayu
in a duly accredited school.

Page Twenty-Four




A, The provhim of this Agrunm-. shall b-cm S
effective retroactively to September 1, 1971, and shall m—- .’ ’
tinue and remain in full f.arem naﬁ ttfwt until A\:wt. 33:
1973, ~ AT . <

B. The Board and the Mswi.atim agree thtt nmthtim
will not be reopened on any item whather cmua herein or
not during the life of this agxm with the | tion
of Article XV, Article XVI, and Article XVII, &l o &5
topic of Teacher Aids. said exceptions shall: 6"' ’
for further discussion with- rnmm to the 1&12-&5‘) . g4

c. m wmxss WHEREOF, the purtiu horcupte m th&h‘
hands and seals this C;zyn!dny of W oy 1972. o

SPOTSWOOD EDUCATION Assocwrxm | smM aa\nnvor‘ gue&rxw 5

“President

L -I._ -







